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CHAIR REPORT

NECOLA CHISHOLM

What a year 2021 has been, looking back it started to look promising. Our schools were
starting to come back to normal functioning, with school functions, parents being
allowed back on site…we were lucky to be able to hold events to welcome new families,
Opening School Masses, Easter and even Mother’s Day… then at the end of Term 2, it
suddenly changed! Sydney went into an abrupt lockdown…right at the start of the Winter
school holidays. Early indications and predictions were for Home Based Learning to be 4
days…the first week of Term 3… well… 13 weeks (not including school Holidays) later we
could return to school!
Throughout the year Broken Bay Catholic School Parents have continued to meet and
work behind the scenes. We held the Leadership Dinner “Planning in Partnership” in
Term 2 which gave the opportunity for Parent and school Leadership teams the time
and resources to meet and discuss the direction for their schools with a focus on new
parent engagement modelling for P&F/Parent teams There were valuable discussions
across schools, and it was interesting to see the issues of COVID lockdown and
restrictions from 2020 still having an impact with many school’s having a focus to
rebuild and reconnect communities. Throughout lockdown and HBL the CSP regularly
meet with Catholic Schools Broken Bay’s Workstream leads, holding CSP Representative
meetings and parent rep check-ins, as well as Management Team meetings. High
attendance and commitment to these meetings has resulted in valuable feedback,
advocacy, and contribution form parent representatives in 2021
Technology became our enabler, with Zoom for meetings and Padlet to collect valuable
and necessary information to feedback to the CSBB Workstream Leads and did they
listen! As a result of feedback from a CSP Rep Check in, our Director of Schools Danny
Casey and Workstream Leads attended the CSP Cluster meeting where the parent
feedback helped to inform the CSBB developed program called HBL+ which gave our
schools the opportunity to apply for additional funds to run programs to support their
school community during HBL.
Social Media in 2021 has become like many other organisations an essential support
tool during COVID. Recourses, events, links around supporting our children & parents
during lockdown has been well received with this year alone over 10,000 reaches, our
highset being over 5,000 with the simplest of messages around support. Our Facebook
Page is followed by most of our BB Schools with posts regularly shared with our BB
Parent Community.
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CHAIR REPORT CONTINUED
HBL was a challenging time for all, our school communities were constantly showing
their appreciation to our teachers and our teachers were aware of the impacts and
issues that faced families and worked hard to adapt and adjust where needed. We all
really did pull together to make this work, as we were in it for the long haul!
In response to the return to school CSP facilitated a Parent Forum with the CSBB in
September. CSBB provided parents with plans for the return to school and gathered
parents’ perspectives and concerns. Again, this information was used by the CSBB to
inform their back-to-school planning, with a CSP representative also sitting on the CSBB
Return to School Working party. The CSP appreciates that parent perspectives and
experience were listened to an acted upon.
To support family wellbeing through lockdown and with the return to school, in Term 4
the CSP have provided parents with access to Maggie Dent’s “Parenting in a Pandemic”
Webinars – we had 500 tickets available for families in Broken Bay.
Given the impacts from last year, the CSP’s focus in 2021 was on wellbeing and
supporting families. We were able to meet with CSBB’s wellbeing team and understand
the resources and support that is available for our families. The CSP also organised for
CatholicCare to present Vaping webinars for parents, providing ideas and resources for
parents to deal with this issue. Over 150 parents attended these webinars.
Given the issues of the year, and the restrictions we have all faced, it has been a
successful year. This is my last year as Chair and I will be stepping down. I would like to
thank the team that supports the BBCSP – Carmel Hewitt and Michal Brenchley. The
CSP Management committee Kirsty Liston, Rebecca Berrell & Teri Merna. All the school
Parent Reps, the School Principals and the entire CSBB staff and Leaders. Looking back,
I have learnt and gained so much personally, which I am forever grateful for… Chaired
very large Zoom meetings, I have seen members come and go, and help to reshape and
give the BBCSP team focus and direction. However, the achievement I am most proud of
is the deep working relationship we have with the CSBB. Meeting with them throughout
the 20/21 pandemic to discuss issues and shape the direction we all take together. I
hope 2021 will finish on a high, even though it may be different with restrictions,
so that is still yet to be seen. I hope you all have a wonderful
Christmas and new year, hopefully with family that can come
back together after being part for too long. I wish you all a
successful 2022.
God Bless.
Necola Chisholm
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NSW COUNCIL OF CATHOLIC
S C H O O L P A R E N T S R E P O R T NECOLA

CHISHOLM

The Council of Catholic School Parents is the voice and advocate for parents and carers
of children in NSW & ACT Catholic schools. Each of the 11 Dioceses in NSW have a
parent representative on the council, I have held this interesting and rewarding position
for the last 4 years. Each Term the Council members meet; this is a great opportunity to
learn about what other Diocese are doing and share ideas etc.
Broken Bay has an excellent reputation of being a proactive and Diocese that
understands Parent Engagement and values the role of parent voice. This has been
evidence with the opportunities for meeting with the Director of Schools and as active
members on other CSBB projects for the Towards 2025 strategy.
Projects the CCSP have worked on during 2021 include:
Diverse Learning Working party – Supporting Diverse Learning in Catholic Schools
Resource. This can be downloaded from: Council of Catholic School Parents
(ccsp.catholic.edu.au)
Political Working party – developing resources for parents to understand the Education
election issues and how to contact and hold a successful meeting with your Local
Member.
CSNSW Disruptability Conference – The CCSP Chair and Deputy Chair will be presenting
the Supporting Diverse Learning in Catholic Schools Resource at the Conference. This is
an exciting opportunity to showcase the great work of the Council members.
Roger O’Sullivan Award – The annual award and $4000 grant towards parent
engagement programs in schools. This year’s award submission date was extended to
the 20th October 2021 and the winner will be announced at the CCSP’s Term 4 meeting
on 12th November 2021.
During the pandemic the CCSP has been active on their social media pages to support
parents. Or more information please follow the CCSP on:
https://www.facebook.com/cathschoolparents/
After 4 years, I will be stepping down as the
Broken Bay Rep for this role. Many thanks to
Kirsty Liston for being a great Alternative Rep
and I wish her every success as the Broken
Bay Rep.
Necola Chisholm
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2021 A YEAR IN REVIEW

REBECCA BERRELL

Cluster Meetings
Termly meetings were held via zoom
bringing all three clusters together
with a primary & secondary focus
for Term 1 - 3 and then bringing
K-12 together for Term 4.
Throughout these meetings ideas were shared across the diocesan schools to ensure
best practice for parent engagement.
Innovative ways of collecting feedback, not only during the meetings, but also prior and
after by using padlets.
Projects
Projects are managed by the CSP Management Team and feedback collected from the
CSP Representatives:
Wellbeing
Inclusive Communities
The Structure of P&P's
Wellbeing
In Term 2 the CSP Management Team Connected with the CSBB Wellbeing Team.
Feedbacks also was collected from the CSP community in the Cluster Meetings and on
padlets about Wellbeing in Schools.
In Term 3 we focused Wellbeing on how parent communities were coping with lockdown
and home-based learning. Regular Check-Ins & Q&A sessions were held via Zoom.
P&F Structures
Our Leadership Dinner was held in Term 2, bringing Catholic Schools Broken Bay Staff,
Principals, CSP Representatives & P&F / Advisory Teams together to discuss, evaluate
and improve parent voice and P&F Structures. High attendance, rich discussion and
feedback. The starting blocks of building new constitutions and an opportunity to
engage CSP Representatives, P&F / Advisory Teams in the Towards 2025 Strategy.

Inclusive Communities
Appointment of a new CSP Management Team member and CCSP ATSI Representative,
Marilyn Fraser, ensuring the inclusive communities within the BBCSP representation.
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2021 A YEAR IN REVIEW CONTINUED
Catholic Schools Broken Bay & Parent Forums
Using CSP as a parent voice and feedback mechanism for the CSBB. The CSP has been
instrumental in 2021 in giving feedback to the CSBB on a range of topics:
Towards 2025
Student on a Page
Parent Voice in Schools
Governance (P&F)
Home-based Learning
Transition Back to School
Parish & School Connection
This relationship between the CSP and CSBB has ensured that the parent voice is
included in decision making.
Resources
Webinars
Vapping
Maggie Dent
Social Media via Face Book
Home-Based Learning Support
Reach Out Programs
Return to School Support
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BBCSP REFLECTION

KIRSTY LISTON

As we began the 2021 school year as parents, our schools parent reps and diocese
voice we entered it with a sense of gusto, hope and commitment to rejuvenate our
communities and relationships and work towards partnerships that would begin to
flourish again after a stormy 2020. What we were met with was another topsy turvy
year, one that’s impact was felt by everyone and yet we continued to strive towards
maintaining a sense of hope and commitment to support our communities through the
dark days until the sun would shine again. 2021 has seen us pick up our learnings from
2020 and add more innovative ways in which we could stay connected, share
information, and become a stronger community together.
The CSP has pivoted again this year and offered numerous opportunities for parents to
be involved in from an in-person leadership dinner, to many, many, many zooms where
we chatted, inspired, were educated, discussed, provided feedback, and listened. It
would have been easy to put things in the too hard basket from a CSP and a parent
perspective but thankfully we didn’t do this. The hours spent behind a computer gave
some sort of normality to a crazy year in a funny way. I am thankful as a parent that
The CSP kept the wheels moving and we didn’t push issues like vaping aside. Yeah, we
might have been listening to presenters on a screen whilst we had our PJs on, our wine
close and the chocolate ready but we were still actively engaging in our kids’ education
and wellbeing.
Its easy to lose focus of what The CSP has achieved this year with all the COVID noise
affecting so many areas of our lives, but this is what has enabled The CSP to shine this
year. During lockdown having virtual catch ups/drop-in sessions were some of the most
valuable opportunities to hear the authentic parent voice. Many times our voices were
shaky, raw, and honest but at all times there were other voices who were
understanding, uplifting and compassionate that gave us a warm virtual hug and a cup
of tea of support which helped us all feel not as isolated. It’s what we hope a catholic
school community can offer and it’s what we received. Thank you has to be given to
Carmel and Michal for enabling these informal catch ups. Talking through our
frustrations, successes, concerns, feelings, and experiences in a judgement free safe
place contributed to many ideas being shared from how to survive the day with
everyone home, how to support HBL of different aged children as well as how to keep
our school communities connected.
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BBCSP REFLECTION CONTINUED
It was heart-warming to see the door of two-way communication was opened widely
with CSBB. Its during times of struggles that you learn what’s important and who is
supporting you to get through and CSBB and our school leaders again showed
compassion, commitment to authentic partnerships and valuing families. I may or may
not have shed a few tears and shown my disappointment at one or two CSP meetings
this year, but I never once felt alienated, judged, or silenced. Having the opportunity to
ask questions, give feedback on our own experiences in different schools and age
groups as well as listen to what plans were in the works to support our kids before,
during and after HBL was comforting and made it a little easier to see the light at the
end of the tunnel.
Whether we are a parent of a Kindy child, a Year 12 young adult or we live on The
Central Coast, North Shore or Northern Beaches, The CSP is our community where we
all have things to offer and come with the same purpose of wanting to be an active
engaged parent of our children’s education.
For me listening to reflections from our CSP reps, put a spotlight on how over the past
year The CSP has been able to build on last year’s focus of stronger relationships and
foster these to encompass wellbeing for our whole community. As a summary through
lockdown and restrictions we have managed to focus on what community is all about,
appreciate and support, collaborate and stay connected as a whole community from
our children, teachers, CSBB staff and families.
In a world of differences the aim isn’t always on agreeing or moving at the same pace
but more on tolerance, acceptance, understanding, mutual respect and value and
throughout 2021 it has been inspiring to see The CSP, CSBB, parent bodies, families and
schools hold true to these attributes as we all continue to move towards 2022.
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BBCSP FOCUS 2022

CARMEL HEWITT

FOCUS AREAS
Wellbeing
Inclusive Communities
P&F / Parent Teams Structure
Review of CSP Management Team Structure
RESOURCES & IMPLEMENTATION
1. CSP: who are we and marketing plan
2. CSP Management Team Working Party: Terms of Reference
3. CSP Parent Representative
Nomination Process
Role description
4. Principal /Parent Rep Working Relationship
5. CSP Induction
Principal /Parent Rep advocacy and feedback processes
CSP goals and directions
CSP/CSBB working collaboratively
CCSP
6. P&F Teams /Parent Representative Team /Advisory Body Resources
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